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Welcome
Welcome to the Grounded Therapy’s postdoctoral training brochure. This document is intended
to orient you to GT’s training mission and the overall goals and objectives for our postdoctoral
training program.

Program Purpose
The postdoctoral training program at GT offers specialized training in treating a wide variety of
mental health disorders for adults, including but not limited to: trauma, anxiety, depression, and
OCD. Fellows will be exposed to evidence-based practices (EBP) in various populations, such
as the LGBTQIA+ community, Veterans, older adults, and those with comorbid disabilities. Our
hope is to offer accessible, effective, anti-oppressive therapy to folks from all walks of life.
Successful completion of the postdoctoral fellow program at GT:
1. Fulfills licensure requirements for the state of California
2. Prepares trainees to work in private and group practice settings
3. Advances capabilities and use of evidence-based practices

Who We are
Grounded Therapy was established by a group of clinicians who went through internship and
their post-doctoral fellowships together, and believe they can provide a better learning
environment, experience, and support than is the standard. In an often harsh and exclusive
healthcare system, we hope to bring a breath of fresh air to our therapeutic practices. We
believe ourselves to be a cohesive group of practitioners who care about one another's
well-being in and out of our working hours. We are trained in a variety of specialties and are
committed to continued learning and keeping up with the available research. We share common
values about inclusivity and accessibility and strive to have those values present in all levels of
our work. Lastly, many of our clinicians are part of the communities that we serve giving unique
insight into commonly underserved populations.
At GT, we are dedicated to:
● Providing an individualized plan of action, built with each fellow’s unique situation in mind
● Creating a safe, non-judgmental space that empowers you to share and grow
● Continually learning and evolving in our own practice and approach
● Helping you navigate the licensure process and find your next role
Grounded Therapy’s mission states that every person deserves to live a meaningful life and do
the things that matter to them. Suffering and stress are part of the human condition but we
believe it’s how we respond to these stressors that dictates whether or not they hold us back. At
Grounded Therapy, we’re in the practice of changing lives for the better by helping our clients
navigate worry and suffering while building a meaningful life. We strive to remove as many
barriers as possible to accessible, high-quality therapy recognizing that underserved
communities are often most impacted by exclusionary factors. As an entirely telehealth based
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practice, we are able to further reduce treatment barriers by increasing access to care; we serve
clients online across the states of California, Minnesota, and Utah.

The Team
Grounded Therapy is a team of eight like-minded, high-caliber clinicians and support-staff, who
are committed to providing differentiated care through our inclusive and evidence-based
approaches. Our providers are well-rounded and culturally humble, doing our best to
destigmatize mental health at all levels of care. We strive to foster inclusion, empathy, and
human connection with clients and staff members alike.

Stacy Bonds
Clinical Director

Shawnee Brew
Training Director

Eli Reding
Clinical Psychologist

Chelsea Sanders
Clinical Psychologist

Marina Costanzo
Clinical Psychologist

Amy Bonds
Head of Marketing

Norlisha Gistarb
Head of Billing

Matt Bonds
Managing Director

Grounded Therapy Staff: Roles & Organization
Providing a supportive and high quality training experience is at the heart of GT’s mission. This
will be our first year with a postdoctoral level training program and therefore we are committed
to flexibility with our first cohort. We have several staff members designated to the development
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and maintenance of our programs. Briefly, here is a description of the roles for the main staff
responsible for program operations and integrity:

Postdoctoral Training Director: Shawnee Brew, Psy.D.
a) directing and organizing the overall training programs and their resources
b) approving the selection of fellows by initially vetting their applications, enlisting the help
of GT faculty to interview approved applicants, and then ultimately selecting fellows to
invite for postdoctoral training
c) monitoring and evaluating the training program’s goals and activities to ensure that
competencies are met. This includes reviewing all mid- and end-of-rotation assessments
to identify trends and adjust training resources as needed.
d) documenting and maintaining fellows’ training records. This includes keeping an active
file on trainees, overseeing grievance and due process procedures when escalated, and
ensuring that fellows receive a certificate of completion at the end of their training year.
e) assisting with due process and grievance procedures when initiated and escalating them
to the Clinical Director when appropriate
f) updating and maintaining written materials detailing the fellowship program and
liasioning with prospective applicants, colleagues, and community agencies regarding
these materials
g) communicating with selected applicants regarding California BOP requirements, GT
onboarding, GT supervisor selection, and all aspects of orientation at the outset of the
training year
h) supporting fellows with all aspects of their fellowship requirements
i) assisting with supervisor to fellow matching upon selection of fellows

Clinical Director: Stacy Bonds, Ph.D.
a) Managing administrative operations
b) Building and maintaining GT team
i)
recruiting and hiring
ii)
collaboration and consultation with GT team
iii)
team building and providing constructive feedback
c) Establishing guidelines and ensuring legal and ethical practice
i)
Create GT manuals, policies, and training materials
ii)
Provide updates regarding new guidelines and laws
iii)
GT Privacy officer
iv)
Navigates personnel complaints and grievances
d) Collaborating with postdoctoral training director around training program and fellow
development
e) Collaborating with managing director on Grounded strategy and business planning
f) Collaborating with head of marketing around marketing initiatives, branding, and social
media presence

Matt Bonds, Managing Director
g) Grounded Strategy
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i)

How to drive the greatest good for clients, clinicians and Grounded,
simultaneously
ii)
Roadmap - where are we and where are we headed?
iii)
Contracting & Insurance Negotiations
iv)
Risk Mitigation
h) Clinician Business Planning & Progress
i)
Plan tailored to your goals and interests
ii)
Collaborative Business Reviews
i) Secured and Optimized processes
i)
Electronic Health Records
ii)
Payment Processing
iii)
Encrypted, HIPAA-compliant Email

Amy Bonds, Head of Marketing
a) Virtual onboarding/Website Maintenance
i)
Create/Maintain clinician page on GT website
ii)
Create/Maintain profiles on PsychologyToday and Inclusive Therapists
iii)
Update rates and insurance across all platforms
b) Social Media/Content Creation
i)
Creator of graphics and copy for social media
ii)
Collaborate with clinicians with a specific prompt for a series
iii)
Collaborate with clinicians to create blog posts. This process is very flexible
according to the clinician’s schedule.

Norlisha Gistarb, Head of Billing
a) Verifying insurance benefits, remittance advice posting
b) Submitting claims, claim tracking, performing denial research, appeals
c) Credentialing and contracting

Get to Know Clinical Staff:
Postdoctoral Training Director: Shawnee Brew, Psy.D. (she/they)
1. Provides individual counseling to adults
2. Shawnee is a white non-binary queer femme on the autism spectrum. Her areas of
expertise are trauma, anxiety, and depression. Their populations of focus include
neurodivergence, LGBTQIA+, chronic illness, non-traditional relationships, and Veterans.
Additional areas of focus include kink-friendly approaches, sex-positivity, disability
justice, decolonization of mental health practices, holistic approaches to mental health
(tarot, astrology, Celtic/Wiccan traditions, etc.), and anti-diet frameworks of healing.

Clinical Director: Stacy Bonds, Ph.D. (she/her)
1. Provides individual and couples counseling to adults.
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2. Stacy is a white bisexual fat femme. Areas of expertise are trauma, anxiety, depression,
body acceptance, relationship difficulties, sexuality and gender issues. Stacy
approaches clinical work from a contextual behavioral framework, with emphasis on
intersectionality and Health At Every Size (HAES) perspective.

Staff Psychologist: Chelsea Sanders, Ph.D. (she/her)
1. Provides individual counseling to adults and older adults
2. Chelsea is a white married, straight, cis woman, who is evolving in motherhood and
postpartum wellness. Her areas of expertise are geropsychology; Chelsea enjoys
working with adults who are navigating big changes in functional status or physical
functioning due to medical comorbidities, chronic illness and pain, adjustment to phase
of life changes, caregiver stress, anxiety, depression, disordered eating, grief, and OCD.
Her research background is in cognitive decline and memory changes in aging, and she
has related interests in neuropsychology.

Staff Psychologist: Eli Reding, Ph.D. (he/him)
1. Provides individual counseling to adults and older adults
2. Eli is a white/Indigenous biracial queer cisgender male who lives with ADHD and
depression. His areas of expertise are existential/humanistic frameworks,
neurodivergence, LGBTQIA+, kink-friendly, sex-positive, non-traditional relationships,
trauma, and personality disorders.

Staff Psychologist: Marina Costanzo, Ph.D. (she/her)
1. Provides individual and couples counseling to adults
2. Marina is a white bisexual queer woman. Her areas of expertise are behavioral medicine
and trauma (especially sexualized violence, gender-based violence, intimate partner
violence, interpersonal violence) and couples (all orientations and relationship
structures). Her populations of focus are people who are LGBTQ+, experiencing
internalized oppression/toxic stress of oppressions, coping with health conditions (e.g.,
chronic pain, HIV, reproductive issues), have a history of incarceration, or are healthcare
professionals (e.g., physicians, residents, nurses).
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Program Brief
What You’ll Be Doing
Caseload

●
●
●
●
●

Build up to 28 appointments per week throughout the training year
1 hour Group Supervision, weekly
2 hours Individual Supervision, weekly
Didactics, monthly
Opportunities for co-therapy, or specialized trainings from other staff
members

Clientele

At GT we primarily see adult clients with trauma, anxiety, and depression
diagnoses. We have worked with folks from all kinds of backgrounds and have
had special training to work with Veterans, folks from the LGBTQIA+
community, those with comorbid disabilities, older adults.

When & Where
When

September 1st, 2023 to August 30st, 2024

Where

Fully Remote, with option for two partial weeks of in-person training including
your first week and our staff retreats in Fall and Spring

What You’ll Receive as a Grounded Fellow
Stipends

●
●
●
●
●

$55,000 Annual Salary, paid twice a month
$1,000 sign-on bonus, paid immediately upon accepting the offer
$50 per month Remote Work Reimbursement
$500 for educational materials and activities paid at the beginning of the
training year to be applied at the fellow’s discretion
Coverage for the cost of additional licensure requirement courses if not
completed in graduate school

Benefits

●
●
●
●
●

3 weeks paid vacation
Up to 8 paid days of sick leave
$400 Healthcare Stipend, Monthly
Workers Compensation
Professional Liability insurance

Other

●
●

Telehealth, Remote
Team of psychologists who value inclusivity, access to clinicians with
wide variety of specialties, opportunity to tailor training schedule to your
needs and desires as a fellow
Opportunity for Staff Role after successful completion of fellowship and
licensure in the state of California

●
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Application
We expect 1-2 postdoctoral positions in the GT fellowship Program during the 2023-2024
training year. This number is dependent upon supervision resources at GT any given year and
may change prior to selecting applicants.

How
Email all application materials to postdoc@groundedtherapy.org; materials include everything in
the APPIC general application (please feel free to copy and paste into a separate word
document), a cover letter, CV, at least one letter of recommendation, and any additional
materials that you believe tell us about who you are as a trainee.

Submit application by
Sunday, January 1st, 2023

To-Do
Before Applying
Fellows must be functioning at an advanced level and express specific interest in
advancing their learning regarding the treatment of trauma, anxiety, depression, and/or
OCD.
Intend to be a Licensed Psychologist in California
Champion inclusivity and meeting access needs of clients and coworkers

Required before you start Fellowship*
Have completed your dissertation and all other doctoral degree requirements before
September 1 of the fellowship training year (September 1, 2023)
Applicants for GT fellowships should have received a Ph.D. or Psy.D. from an American
Psychological Association (APA) accredited or Canadian Psychological Association
(CPA)-accredited clinical, counseling, or combined psychology program, and completion
of APA-accredited or CPA-accredited psychology internship program
*GT may rescind offers of postdoctoral positions for accepted applicants who have not
completed all doctoral degree requirements by September 1 2023, or who have not met all of
the pre- employment requirements for hiring, including background check, completing forms
related to professional liability insurance, creating a brief professional bio for the GT website,
supervision agreement, and familiarizing oneself with our electronic health record (EHR). These
requirements, and others related to onboarding within GT, are all administrative in nature and
are listed in an internal document which will be made available to fellows once they are
accepted into the training program.
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During the fellowship year, if you have not already done so, you must complete the following for
licensure:
Complete all requirements to become a licensed psychologist in California
Human sexuality training (CCR 1382) – 10 hours
Training in Alcoholism/Chemical Dependency Detection and Treatment (CCR
1382.3) – 15 hours
Child Abuse Assessment Training (CCR 1382.4) – 7 hours
Spousal or Partner Abuse Assessment, Detection, and Intervention Strategies
Training (CCR 1382.5) – 15 hours
Aging and Long-Term Care (CCR 1382.6) – 6 hours (listed as repealed in
California Board of Psychology Law and Regulations 2022, but remains listed on
application materials on BOP website)
Complete all paperwork for the California Board of Psychology
Take and pass the EPPP
Take and pass the CPLEE

Milestones
1.
2.
3.
4.
5.
6.
7.
8.
9.

Applications Due:
Review Applications:
Extend Interview Offers:
Virtual Interviews:
Offers:
Decision Date:
Psychological Assistant Paperwork Submitted:
Fellow Start Date:
Fellow End Date:

January 1st, 2023
January 2nd to January 8th, 2023
January 9th, 2023
January 16th to February 1st, 2023
February 6th to February 27th, 2023
February 27th, 2023
April 1st, 2023
September 1st, 2023
August 30th, 2024
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Learning Program
We have three primary deliverables to our trainees:
1. Fulfill licensure requirements for the state of California.
2. Prepare trainees to work in private and group practice settings through intentional
independent functioning growth opportunities, with special emphasis on managing one’s
own practice (e.g., managing client fees, taxes, life and disability insurance).
3. Advance capabilities and use of evidence-based practice by leveraging the
scientist-practitioner model, thereby relying on the scientific literature and progress
monitoring to inform conceptualizations and select clinical interventions. Through our
study, we will also seek to challenge assumptions and systemic bias that has been
historically connected to this model.

Supervision
Individual

● 2 hours video supervision with the designated Primary or Secondary
Supervisor every week for the duration of the training year. Every supervisor
is a licensed Psychologist in CA.
● Format
○ Observation: At GT, we value providing supervision that is effective and
supportive. We therefore provide direct observation of our fellows’
clinical work by way of intermittently listening to audio-recordings of
sessions or watching videos of recorded sessions.
○ Supervision Meetings: Individual supervision meetings will occur at a
scheduled time that will be reserved each week. Fellows should arrive
to supervision meetings prepared with an agenda for cases, clinical
issues, or concerns that they would like to address. If there is a week
where the scheduled time does not work for the fellow or supervisor,
each party will try their best to reschedule for another day that week.
○ Collaboration between Supervisors: GT supervisors collaborate on a
regular basis to provide consistent and comprehensive training to GT
postdoctoral fellows.

Group

● 1 hour a week, every Wednesday from 9AM to 10AM PST.
● Agenda
○ Access needs
○ Celebration of weekly wins
○ Administrative updates
○ Roundtable discussion of clinical cases that week
○ Focus for following week
If the Fellow is interested, they may work toward leading some of these
meetings throughout the training year.

Learning Activities
Grounded Therapy is a group psychotherapy practice comprised of licensed professionals who
have been trained at premier VA Healthcare Systems and higher education institutions in the
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field of psychology. Therefore, we have a rich talent base of esteemed providers who eagerly
contribute to the learning activities that form the backbone of the didactic series upholding the
postdoctoral training program.
The structured sequence of learning at GT includes didactics that focus early in the year on core
foundational concepts such as suicide assessment and prevention, mechanisms in anxiety
disorders, and fundamentals of exposure therapy. As the year progresses, didactics explore
more specialized topics pertinent to trauma, anxiety and depression.
See below for didactics and training/co-therapy opportunities with each GT clinician.

Didactics
3rd week of every month, date and time TBD
*The order of presentations may change based on time and availability of the presenter
Date
September
October
November
December
January
February
March
April
May
June
July
August

Topic
Overview of the Licensure Process
Suicide Assessment and Safety Planning
Behavioral Activation 101
Disability Justice & Affirmative Therapy
Working with Neurodivergence
Transformative Justice, What Is It?
Cognitive Screening Tools
Inhibitory Learning Principles in Action
Existential Therapy Approaches
ACT for Chronic Pain
The Business Side of Private Practice
Loan Repayment: What Happens Next?

Presenter(s)
Shawnee Brew, Psy.D.
Marina Costanzo, Ph.D.
Eli Reding, Ph.D.
Stacy Bonds, Ph.D.
Shawnee Brew, Psy.D.
Marina Costanzo, Ph.D.
Chelsea Sanders, Ph.D.
Stacy Bonds, Ph.D.
Eli Reding, Ph.D.
Chelsea Sanders, Ph.D.
Matt Bonds, Stacie Brew
Ginny Kleman, Psy.D.

Opportunities for Specialized Training & Co-Therapy
With Dr. Shawnee Brew:
● Cognitive Processing Therapy
● Sex Positive Therapy (alternative relationship structures & kink)
● Holistic approaches to trauma and grief
With Dr. Stacy Bonds:
● Working with Gender and Sexual Minorities
● Acceptance and Commitment Therapy (ACT)
● Couples Therapy
With Dr. Chelsea Sanders:
● ACT for Older Adults
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●
●
●

CBT for Insomnia
CBT for Chronic Pain
Cognitive Rehabilitation

With Dr. Marina Costanzo:
● Treatment for Sexualized Violence
● Treatment for Internalized Oppression (formerly incarcerated, HIV+, LGBTQIA+, etc.)
● Couples Therapy
With Dr. Eli Reding:
● Personality Disorders
● Sex Positive Therapy (alternative relationship structures & kink)
● Existential approaches
Lastly, fellows have the opportunity to write for the Grounded Therapy blog where we address
relevant psychological issues and encourage clinicians to use their own voices and share
opinions on pertinent topics in the field.
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Evaluation Methods
GT utilizes various methods of evaluation to assess the quality of the training experience, the
growth and skill development of our postdoctoral fellows.

Competencies
The GT postdoctoral training program strives to engender the profession-wide competencies
identified by the APA, which are as follows:
1. Research
2. Ethical and legal standards
3. Individual and cultural diversity
4. Professional values, attitudes, and behaviors
5. Communication and interpersonal skills
6. Assessment
7. Intervention
8. Supervision
9. Consultation and interprofessional/interdisciplinary skills
Supervisor evaluations of postdoctoral fellows address each of these competency areas.

Evaluation of Fellows by Supervisor
Postdoctoral fellows will receive a written evaluation halfway through their appointment that will
be completed jointly by their individual supervisors, and at the end of their appointment. This
evaluation focuses on the profession-wide competencies outlined above. Supervisors and
postdoctoral fellows will discuss the evaluations in supervision with one another.
The spirit of these evaluations at GT is such that fellows should not experience any surprises in
terms of the feedback they receive from their supervisor at the time that the written evaluation is
reviewed in supervision. That is, fellows and supervisors will have been discussing areas of
clinical and professional development all throughout supervision, not just at the time of
evaluation.

Fellows’ Self-Assessment
Postdoctoral fellows will be asked to perform a personal strengths assessment at the beginning
of their GT training and upon its completion in order to evaluate skill growth and professional
growth over the course of the year. This assessment is intended as a means of reflection and
assessing a baseline set of skills.
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Evaluation of Supervisors
Postdoctoral fellows will also provide written feedback to each of their supervisors at the midand end-rotation mark. Supervisors and postdoctoral fellows will discuss the evaluations in
supervision with one another.

Evaluation of the Overall Training Program
Upon completion of the training year, postdoctoral fellows will also be asked to complete brief
evaluations about the quality of the overall training program at GT, assessing such domains as
integration within the GT team, group supervision, didactics, and GT retreats.
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